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Ὲ Ԋᴪȁ Ԋᴪῃᵣ Ḡ ꞉ ⅞ ῒ ῤ ȁ‰

̆ Ẋ ȁ Ȃ 

≢  

ѿȁȇ ᴍ Ὲ 2022 └ ꞉ ⅞

̂ ̃Ȉ̂ץҊ ľ ꞉ ⅞Ŀ̃ ᴍ Ὲ

Ҋץ̂ ľ ĿȁľῈ Ŀ ľ Ὲ Ŀ̃ᶭ ȇҬ ֲ ῍ Ὲ

ȈȇҬ ֲ ῍ ├ Ȉȇ ├֜ ⇔ҙ ҉ ↕Ȉȇ҉

Ὲ ꞉ Ⱳ Ȉȇ ├֜ ⇔ҙ ҉ Ὲ 1

——ҙⱵⱲ Ȉ ῒז ῏ ȁ ȁ ᴆ̆ץ ȇῈ Ȉ

῏ └ Ȃ 

ԋȁ ꞉ ⅞ ꞉ ҹ ԋ └ Ȃ ҹῈ

꞉ Ὲ ֲ A Ȃ 

꞉ ⅞ ԇ ᴆ ꞉ ̆ ᴆ ̆

ῤץ ԇᴇ Ὲ A ̆ Ҭ ├

Ὲ №Ὲ Ȃ ꞉ └ ╠̆Ҍ֣

Ὲ қ ≠̆ғ҉ └ Ҍ ȁ ԍ Ḡ ễ ṽⱵ Ȃ 

҈ȁ ꞉ ⅞ ԇ ꞉ └ ҹ 2,980.00҆ ̆

꞉ Ὲ Ὲ 5,421,591,536 0.55%̆ ԇҹѿ ԇ̆

Ȃ 

꞉ ⅞ Ὲ ̆Ὲ ῃ ῤ ꞉ ⅞

Ὲ 20.00%Ȃ ꞉ ⅞Ҭᴋᵥѿ ꞉

ῃ ῤ ꞉ ⅞ Ὲ Ὲ

1.00%Ȃ 
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ȁ ꞉ ⅞ ԇ ꞉ ῍ 1,635ֲ̆ Ὲ Ὲ ꞉ ⅞

Ὲ ̂ Ὲ ̆Ҋ ̃ᴋ Ԋȁ ֲ /ҙⱵֲ ̂

̃ȂҌ Ԋȁ Ԋȁ ҉ץ5% қ

└ֲ ῒ Ẽȁ ȁ Ȃ 

ԓȁ ꞉ ⅞ └ ԇᴇ ᴇᶭ ԅȇ҉ Ὲ ꞉

Ⱳ Ȉ ԋ ҈ ̆ ̆ ԍῈ Ὲ ү Ὲ ԍ

ⱴ ֜ ҉ ̆ └ ԇᴇ ᴇᶭ ⱴ ֜

῏ Ȃ 

Ὲ Ԋᴪץ ԇ ╠ 5ҩ֜ Ὲ ᴇҹ ץ̆‰

‰ᴇ 80%ҹ └ ԇᴇ ғ̆ ԇᴇ Ҍ ᵞԍ30.76

ᾝ/ Ȃ ꞉ ⅞Ὲ ꞉ └ ╠̆ Ὲ

Ὲ ȁ ≠ȁ ȁ ᴍ ȁ Ԋ ̆

└ ԇᴇ ꞉ ⅞Ạ Ȃ 

Έȁ ꞉ ⅞ ҹ └ ԇӊ ꞉ └

ῃ ᵬ ӊ ̆ Ҍ 60ҩ Ȃ 

҂ȁ ꞉ ⅞ ԇ └ ԇ 24 ҩ №҈ ̆

ᶛ№≢ҹ 40%ȁ30%ȁ30%Ȃ 

꞉ ⅞ ԇ └ Ὲ ҙ Ҋ ̔ 

 ҙ  

ѿҩ  Ὲ 2022 -2023 ң ֟ Ҍᵞԍ 9,020҆ Ȃ 

ԋҩ  Ὲ 2022 -2024 ҈ ֟ Ҍᵞԍ 13,725҆ Ȃ 

҈ҩ  Ὲ 2022 -2025 ֟ Ҍᵞԍ 18,580҆ Ȃ 

̔҉ ľ֟ Ŀ Ὲ Һ ֟ ̆ ҍ

Ȃ 

ῇȁῈ Ҍ ȇ҉ Ὲ ꞉ Ⱳ Ȉ Ҍ ꞉

Ҋץ ̔ 

̂ѿ̃ ѿҩᴪ Ⱶᴪ Ύᴪ ₮ΐ
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̕ 

̂ԋ̃ ѿҩᴪ Ⱶ ῤ └ Ύᴪ ₮ΐ

̕ 

̂҈̃҉ 36 ҩ ῤ₮ ȁȇῈ ȈȁῈ

≠ № ̕ 

̂ ̃ Ҍ ꞉ ̕ 

̂ԓ̃Ҭ ᴪ ῒז Ȃ 

Ӝȁ ꞉ ⅞ ꞉ Ҍ ȇ҉ Ὲ ꞉ Ⱳ Ȉ Ҍ

ҹ ꞉ Ҋץ ̔ 

̂ѿ̃ 12ҩ ῤ ├֜ ҹҌ ֲ ̕ 

̂ԋ̃ 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

̂҈̃ 12 ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

̂ ̃ΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

̂ԓ̃ Ҍ ҍ҉ Ὲ ꞉ ̕ 

̂Έ̃Ҭ ᴪ ῒז Ȃ 

ȁ ̔ Ὲ Ҍҹᴋᵥ ꞉ ᶭ ꞉ ⅞ ῏ ᶫ

ץ ῒזᴋᵥ Ⱶ ꜛ̆ ҹῒ ᶫ ḠȂ 

ѿȁ ̔ ꞉ ⅞ ῏Ḥ ᴆҌ Ẋ ȁ

Ȃ 

ԋȁ ꞉ ⅞ ꞉ ̔ Ὲ Ḥ ᴆҬ Ẋ ȁ

̆ Ҍ ԇ ᶏ ̆ ꞉

῏Ḥ ᴆ Ẋ ȁ ̆

꞉ ⅞ ῃ ≠ Ὲ Ȃ 
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҈ȁ ꞉ ⅞ Ὲ қ ᴪ ≢‗ Ȃ 

ȁ ꞉ ⅞ Ὲ қ ᴪ ̆Ὲ 60 ῤ̂

ᴆ ׆̆ ᴆ ̃ ῏ Ԋᴪ ꞉ ԇ ̆

Ὲ ῏ ȂῈ 60 ῤ ҉ ᵬ ̆ Ҍ

̆ ꞉ ⅞Ȃ ȇ҉ Ὲ ꞉ Ⱳ Ȉ

ȇ ├֜ ⇔ҙ ҉ Ὲ 1 ——ҙⱵⱲ Ȉ Ҍ

₮ Ҍ 60 ῤȂ 

ԓȁ ꞉ ⅞ Ҍᴪ Ὲ № Ҍΐ ҉ ᴆȂ 
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ѿ  ӈ 

Ҋץ ̆ Ҭΐ Ҋ ӈ̔ 

ӈ   ӈῤ  
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ԋ  ꞉ ⅞  

ҹԅ ѿ ȁẫῃῈ ꞉ └̆ᾟ№ ꜚῈ ֲ

̆ қ≠ ȁῈ ≠ ≠ ѿ ̆ᶏ ῍

῏ Ὲ ̆ ȇῈ Ȉȇ ├ Ȉȇ Ⱳ Ȉȇ҉ ↕Ȉȇ

Ȉ ῏ ȁ ᴆץ ȇῈ Ȉ ̆└

꞉ ⅞Ȃ 
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҈  ꞉ ⅞  

ѿȁ қ ᴪᵬҹῈ ⱬ ̆ ‰ ꞉ ⅞ ȁ

Ȃ қ ᴪ ץ ῒ ῤ ҍ ꞉ ⅞ ῏ №Ԋ Ԋ

ᴪⱲ Ȃ 

ԋȁ Ԋᴪ ꞉ ⅞ ̆ ꞉ ⅞ Ȃ ԊᴪҊ

ᴪ ḱ ꞉ ⅞̆ Ὲ Ԋᴪ ̕Ὲ Ԋᴪ

꞉ ⅞ ̆ Ὲ қ ᴪ ̆Ὲ Ԋᴪ қ ᴪ ῤⱲ

꞉ ⅞ ῏Ԋ Ȃ 

҈ȁ Ԋᴪ Ԋ ꞉ ⅞ ̆ ꞉ ⅞ ≠ԍ

Ὲ ȁ Ὲ ῃᵣ қ≠ Ȃ Ԋᴪ

꞉ ⅞ ꞉ ̆ ꞉ ⅞ ῏

ȁ ȁ ᴆ ├֜ ҙⱵ ↕ Ȃ Ԋ

꞉ ⅞ қ Ȃ 

ȁῈ қ ᴪ ꞉ ⅞ӊ╠ ӊ ῒ ̆

Ԋȁ Ԋᴪ ⅞ ≠ԍῈ ̆ Ὲ

ῃᵣ қ≠ Ȃ 

Ὲ ꞉ ₮ ╠̆ Ԋȁ Ԋᴪ ꞉ ⅞

꞉ ᴆ Ȃ Ὲ ꞉ ₮ ҍ ⅞

̆ Ԋȁ Ԋᴪ̂ ꞉ ̃ Ȃ 

꞉ └ ╠̆ Ԋȁ Ԋᴪ ꞉ ⅞

꞉ ᴆ Ȃ 
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 ꞉ ᶭ  

ѿȁ ꞉ ᶭ  

̂ѿ̃ ꞉ ᶭ
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̂ԋ̃ 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

̂҈̃ 12ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

̂ ̃ΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

̂ԓ̃ Ҍ ҍ҉ Ὲ ꞉ ̕ 

̂Έ̃Ҭ ᴪ ῒז Ȃ 

꞉ ⅞ Ҭ̆ ꞉ ₮ ᴋᵥ҉ץ ̆Ὲ ῒ

ҍ ꞉ ⅞ ≠̆ ᵖ └ ̆ ᵬ Ȃ 

ȁ ꞉  

̂ѿ̃Ὲ Ԋᴪ ꞉ ⅞ ̆Ὲ Ὲ ῒז ̆

Ὲ ῤ Ὲ ꞉ Ⱶ̆Ὲ Ҍ ԍ 10 Ȃ 

̂ԋ̃Ὲ Ԋᴪ ꞉ ̆ᾟ№ Ὲ ȂῈ

қ ᴪ ꞉ ⅞╠ 5 Ԋᴪ ꞉ Ὲ ’ Ȃ

Ὲ Ԋᴪ ꞉ ֞ Ὲ Ԋᴪ Ȃ 
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ԓ  ꞉ ⅞ ₮ ’ 

ѿȁ ꞉ ⅞ ₮  

꞉ ⅞ ꞉ ҹ ԋ └ Ȃ 

ԋȁ ꞉ ⅞ ₮  

꞉ ⅞ ҹῈ ꞉ Ὲ ֲ A

Ȃ 

҈ȁ ꞉ ⅞ ₮ Ὲ ᴍ ᶛ 

꞉ ⅞ ԇ ꞉ └ ҹ 2,980.00҆ ̆ ꞉

⅞ Ὲ Ὲ 5,421,591,536 0.55%Ȃ ԇҹѿ ԇ̆

Ȃ 

꞉ ⅞ Ὲ ̆Ὲ ῃ ῤ ꞉ ⅞

Ὲ 20.00%Ȃ ꞉ ⅞Ҭᴋᵥѿ ꞉ ῃ

ῤ ꞉ ⅞ Ὲ Ὲ 1.00%Ȃ 
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Έ  ꞉ ₮ № ’ 

ѿȁ ꞉ ₮ № ’ 

 
 Ⱶ  

└

 

̂҆ ̃ 

꞉

⅞ ₮

ᶛ 

꞉ ⅞Ὲ

ᶛ 



ᴍ Ὲ 2022
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҂  ȁ ԇ ȁ  

ѿȁ ꞉ ⅞  

꞉ ⅞ ҹ └ ԇӊ ꞉ └

ῃ ᵬ ӊ ̆ Ҍ 60ҩ Ȃ 

ԋȁ ꞉ ⅞ ԇ  

꞉ ⅞ Ὲ қ ᴪ ̆Ὲ 60 ῤ ῏

Ԋᴪ ꞉ ԇ ̆ Ὲ ῏ ȂῈ 60 ῤ ҉

ᵬ ̆ Ҍ ̆ ꞉ ⅞Ȃ ȇ

Ⱳ Ȉȇ Ȉ Ҍ ₮ Ҍ 60 ῤȂ 

ԇ ꞉ ⅞ Ὲ қ ᴪ Ὲ Ԋᴪ ̆ ԇ

ҹ֜ ̆ ҉ץ ↕ ҹ ֜ ̆↕ ԇ ῒ ѿ

ҩ֜ ҹ‰Ȃ 

҈ȁ ꞉ ⅞  

꞉ ⅞ ԇ └ ԇӊ 24 ҩ ̆ғ ꞉

ᴆ ᶛ№ ̆ ҹ ꞉ ⅞ ῤ ֜ ̆

ᵖҊ↓ ῤҌ ̔ 

̂ѿ̃Ὲ ȁ Ὲ ╠҈ ῤ̆ Ὲ

̆ Ὲ ╠҈ ̕ 

̂ԋ̃Ὲ ȁҙ ȁҙ Ὲ ╠ ῤ̕ 

̂҈̃ Ὲ ῒ ֜ ᴇ ֟ Ԋᴆ

ӊ ῀‗ ӊ ᶭ ӊ ̕ 

̂ ̃Ҭ ᴪ ├֜ ῒז Ȃ 
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꞉ ⅞ ԇ └ Ҋ ̔ 

҉ ῤ ⌠ ᴆ └ ̆Ҍ Ҋ

̆Ὲ ꞉ ⅞ ᵬ Ȃ 

└ ᴆ ̆Ὲ ѿⱲ ᴆ └

Ԋ Ȃ 

ȁ ꞉ ⅞  

꞉ ꞉ ⅞ Ὲ ̆ ȇῈ Ȉȇ ├

Ȉ ῏ ȁ ȁ ᴆ ȇῈ Ȉ ̆ΐᵣῤ Ҋ̔ 

̂ѿ̃ ꞉ ҹῈ Ԋ ֲ ̆ῒ ᴋ ᴍ

Ҍ ῒ Ὲ ᴍ 25%̕ ῤ̆Ҍ ῒ

Ὲ ᴍȂ 

̂ԋ̃ ꞉ ҹῈ Ԋȁ ֲ ῒ Ẽȁ ȁ ̆ ῒ

Ὲ ӯ῀ 6ҩ ῤ ₮̆ ₮ 6ҩ ῤ ӯ῀̆

Ὲ ̆ Ὲ Ԋᴪ ῒ Ȃ 

̂҈̃ ꞉ ⅞ ῤ̆ ȇῈ Ȉȇ ├ Ȉ ῏ ȁ

ȁ ᴆ ȇῈ ȈҬ Ὲ Ԋ ֲ ᴍ

῏ ԅ ̆↕ № ꞉ ῒ Ὲ

ḱ ȇῈ Ȉȇ ├ Ȉ ῏ ȁ ȁ ᴆ ȇῈ Ȉ

Ȃ 

  ᶛ 

ѿҩ  
└ ԇ 24ҩ ҩ֜

└ ԇ 36ҩ ῤ ѿҩ֜  
40% 

ԋҩ  
└ ԇ 36ҩ ҩ֜

└ ԇ 48ҩ ῤ ѿҩ֜  
30% 

҈ҩ  
└ ԇ 48ҩ ҩ֜

└ ԇ 60ҩ ῤ ѿҩ֜  
30% 
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ῇ  └ ԇᴇ  

ѿȁ └ ԇᴇ  

Ὲ Ԋᴪץ ԇ ╠ 5ҩ֜ Ὲ ᴇҹ ץ̆‰

‰ᴇ 80%ҹ └ ԇᴇ ғ̆ ԇᴇ Ҍ ᵞԍ 30.76ᾝ/

Ȃ 

ԋȁ └ ԇᴇ  

└ ԇᴇ ᴇᶭ ԅȇ Ⱳ Ȉ ԋ ҈ ̆

̆ ԍῈ Ὲ ү ԍ ֜ ҉ ̆ └ ԇᴇ ᴇ

ᶭ ֜ ῏ Ȃ 

└ ԇᴇ ᴇ Ḇץ Ὲ ȁ қ≠ ȁ

ҹ ̆ ľ ꞉ȁ ꞉Ŀ ↕ԇץ ̆ ῏

ȁ ᴆ ҉̆ Ὲ қ ᴪ Ԋᴪץ ԇ ╠ 5ҩ֜

Ὲ ᴇҹ ‰ ץ̆ ‰ᴇ 80%ҹ └

ԇᴇ ̆ ԇᴇ Ҍᵞԍ ̆ғҌ ᵞԍҊ↓ᴇ ̆ 30.76ᾝ/

̔ 

1ȁ ꞉ ⅞ Ὲ ╠ 1 ҩ֜ Ὲ ֜ ᴇ 50%̆ ҹ

24.98ᾝ̕ 

2ȁ ꞉ ⅞ Ὲ ╠ 20 ҩ֜ Ὲ ֜ ᴇ 50%̆ҹ

24.98ᾝ̕ 

3ȁ ꞉ ⅞ Ὲ ╠ 60 ҩ֜ Ὲ ֜ ᴇ 50%̆ҹ

28.38ᾝ̕ 

4ȁ ꞉ ⅞ Ὲ ╠ 120 ҩ֜ Ὲ ֜ ᴇ 50%̆ҹ

30.76ᾝȂ 
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Ӝ  └ ԇҍ ᴆ 

ѿȁ └ ԇ ᴆ 

Ҋ↓ ᴆ ̆Ὲ ꞉ ԇ └ ̕ ӊ̆ Ҋ↓

ᴋѿ ԇ ᴆ ̆↕Ҍ ꞉ ԇ └ Ȃ 

̂ѿ̃Ὲ Ҋᴋѿ ̔ 

1ȁ ѿҩᴪ Ⱶᴪ Ύᴪ ₮ΐ

̕ 

2ȁ ѿҩᴪ Ⱶ ῤ └ Ύᴪ ₮ΐ

̕ 

3ȁ҉ 36ҩ ῤ₮ ȁȇῈ ȈȁῈ

≠ № ̕ 

4ȁ Ҍ ꞉ ̕ 

5ȁҬ ᴪ ῒז Ȃ 

̂ԋ̃ ꞉ Ҋᴋѿ ̔ 

1ȁ 12ҩ ῤ ├֜ ҹҌ ֲ ̕ 

2ȁ 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

3ȁ 12ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

4ȁΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

5ȁ Ҍ ҍ҉ Ὲ ꞉ ̕ 

6ȁҬ ᴪ ῒז Ȃ 

ԋȁ └ ᴆ 

ῤ Ҋ↓ ᴆ ̆ ꞉ └ ̔ 

̂ѿ̃ Ὲ Ҋᴋѿ ̔ 

1ȁ ѿҩᴪ Ⱶᴪ Ύᴪ ₮ΐ
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̕ 

2ȁ ѿҩᴪ Ⱶ ῤ └ Ύᴪ ₮ΐ

̕ 

3ȁ҉ 36ҩ ῤ₮ ȁȇῈ ȈȁῈ

≠ № ̕ 

4ȁ Ҍ ꞉ ̕ 

5ȁҬ ᴪ ῒז Ȃ 

Ὲ ҉ ̂ѿ̃ ӊѿ ̆ ꞉ ⅞ ᵖ

└ ̆ ᵬ Ȃ 

̂ԋ̃ ꞉ Ҋᴋѿ ̔ 

1ȁ 12ҩ ῤ ├֜ ҹҌ ֲ ̕ 

2ȁ 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

3ȁ 12ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

4ȁΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

5ȁ Ҍ ҍ҉ Ὲ ꞉ ̕ 

6ȁҬ ᴪ ῒז Ȃ 

ѿ ꞉ ₮ ҉ ̂ԋ̃ ӊѿ ̆Ὲ ῒ ҍ ꞉

⅞ ≠̆ ꞉ ꞉ ⅞ ᵖ └

̆ ᵬ Ȃ 

̂҈̃ ꞉ ᴋ  

꞉ └ ╠̆ 12ҩ ҉ץ ᴋ Ȃ 

̂ ̃Ὲ ҙ ̔ 

꞉ ⅞ 2022 -2025 ᴪ Ҭ №̆ Ὲ ҙ ̆

ץ ⌠ҙ ᵬҹ ꞉ ᴆӊѿȂ ꞉ ⅞ҙ

Ҋ ̔ 
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 ҙ  

ѿҩ  Ὲ 2022 -2023 ң ֟ Ҍᵞԍ 9,020҆ Ȃ 

ԋҩ  Ὲ 2022 -2024 ҈ ֟ Ҍᵞԍ 13,725҆ Ȃ 

҈ҩ  Ὲ 2022 -2025 ֟ Ҍᵞԍ 18,580҆ Ȃ 

̔҉ ľ֟ Ŀ Ὲ Һ ֟ ̆ ҍ

Ȃ  

ῤ̆Ὲ ҹ ᴆ ꞉ Ⱳ Ԋ Ȃ ῤ̆Ὲ

ҙ ⌠ҙ ᴆ ̆ ꞉

└ ῃ ̆ ᵬ Ȃ 

̂ԓ̃ ꞉ ҩֲ ̔ 

꞉ ҩֲ Ὲ ῤ ῏└ Ȃ ꞉ ҩֲ

ᴇ №ҹľ ĿȁľҌ Ŀңҩ №̆≢ ᶛ Ҋ  ̔

ᴇ   Ҍ  

ᶛ 100% 0% 

Ὲ ҙ ╠ Ҋ̆ ꞉ ҉ѿ ҩֲ ᴇ ⌠ľ

Ŀ̆↕ ꞉ └ ῃ ̕ ꞉ ҉ѿ

ҩֲ ᴇ ҹľҌ Ŀ̆↕ ꞉

̆ ᵬ Ȃ 

꞉ ⅞ΐᵣ ῤ ᶭ ȇ Ⱳ Ȉ Ȃ 

҈ȁῈ ҙ ȁ  
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’ ᴇṿ Ȃ 

꞉ ⅞ҙ ԅῈ ȁ ץ⅞ ҙ

└ ̆ ΐ ѿ ̆ ѿ

ꜛԍ Ὲ Ԉ ⱬץ ꜚ ᵬ ̆ ѿ ̆ Ὲ

̆ Ȃ 

    Ὲ ҙ ̆Ὲ ҩֲ ԅ ᵣ ̆ ꞉

ᵬ ᵬ₮ ҹῃ ғ‰ ᴇȂῈ ꞉

̆ ꞉ ҩֲ ⌠ ᴆȂ 

     ҉̆Ὲ ꞉ ⅞ ᵣ ΐ ῃ ȁ ᵬ ̆

ΐ ̆ ꞉ ΐ ѿ ̆

⌠ ꞉ ⅞ Ȃ 
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ԇᴇ Ȃ Ҋ̔ 

̂ѿ̃ Ὲ ȁ ≠ȁ  

P̗P0÷(1̅n) 

ῒҬ P̔0ҹ ╠ ԇᴇ n̕ҹ Ὲ ȁ ≠ȁ

̕Pҹ ԇᴇ Ȃ 

̂ԋ̃  

P̗P0×(P1̅P2×n)/[P1×(1̅n)] 

ῒҬ̔P0ҹ ╠ ԇᴇ ̕P1ҹ ᴇ̕P2ҹ ᴇ ̕

n ҹ ᶛ̂ ҍ ╠ ᴍῈ ᶛ̃̕P ҹ

ԇᴇ Ȃ 

̂҈̃  

P̗P0÷n 

ῒҬ̔P0ҹ ╠ ԇᴇ ̕nҹ ᶛ̕Pҹ ԇᴇ Ȃ 

̂ ̃  

P̗P0–V 

ῒҬ̔P0ҹ ╠ ԇᴇ ̕Vҹ ̕P ҹ ԇᴇ Ȃ

̆Pׅ ԍ 1Ȃ 

̂ԓ̃  

Ὲ ’Ҋ̆ └ ԇᴇ ҌẠ Ȃ 

҈ȁ ꞉ ⅞  

Ὲ қ ᴪ Ὲ Ԋᴪᶭ ꞉ ⅞ ↓ └

ԇᴇ Ȃ Ԋᴪ ҉ └ ԇ ԇᴇ ̆

Ὲ ꞉ ȂῈ ҉ ȇ Ⱳ ȈȇῈ

Ȉ ꞉ ⅞ Ὲ Ԋᴪ₮ΐҒҙ Ȃ 
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ѿ  └ ᴪ  

ȇᴑҙᴪ ‰↕ 11 — ᴍ Ȉט ȇᴑҙᴪ ‰↕ 22 —

ΐ Ȉ ῏ ̆Ὲ ╠ ҩ ֟ ṽ ̆

ֲ ꜚȁҙ ’ Ḥ ̆ḱ

└ ̆ └ ԇ Ὲᾛᴇṿ̆ Ⱶ ῀ ῏

Ὲ Ȃ 

ѿȁᴪ  

̂ѿ̃ ԇ  

ԍ ԇ ԋ └ Ҍ ̆ Ҍ ῏ᴪ Ȃ

ȇ ᴍ ↕‰ט ᶛ—— ԇ └ Ȉ̆Ὲ ԇ ᾥ—

ᴇ ̂Black-Scholes Model̃ └ ԇ ῈᾛᴇṿȂ 

̂ԋ̃ ╠ 

Ὲ ╠ ҩ ֟ ṽ ץ̆ ԋ └

ᶃᵀ ҹ ̆ ԇ └ Ὲᾛᴇṿ ᶛ

ᶫ Ⱶ ῀ ̆ ľ Ὲ -ῒז Ὲ Ŀ Ҍ̆

ῒ Ὲᾛᴇṿ ꜚȂ 

̂҈̃ ӊ ᴪ  

ҌῬ Ȃ 

̂ ̃  

̆ ⌠ ᴆ̆ ץ ̆ ╠ ҩ ֟ ṽ

ľ Ὲ -ῒז Ὲ Ŀ̕ ῃ № ᵬ ↕̆

⁞ Ȃ 

̂ԓ̃ ꞉ ⅞Ҭ ԋ └ Ὲᾛᴇṿ  

Ὲ ץ Black-Scholes ̂B-S ᵬ̃ҹ ᴇ Ὲ̆ ץ 2022
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3 31 ҹ ‰ ̆ ԇ ԋ └ Ὲᾛᴇṿ ԅ

̂ ԇ ̃̆ΐᵣ Ҋ̔ 

1ȁ ᴇ̔49.58ᾝ/ ̂Ὲ Ὲ ╠ѿ֜ ᴇ̃ 

2ȁ №≢ҹ̔2 ȁ3 ȁ4 ̂ ԇ ҩ ̃ 

3ȁ ꜚ ̔20.30%ȁ22.07%ȁ22.78%̂№≢ ң ȁ҈

ȁ ꜚ ̃ 

4ȁ ≠ ̔2.10%ȁ2.75%̂№≢ Ҭ ֲ └ 2

ȁ3 ҉ץ ֲ ‰≠ ̃ 

ԋȁ └ ҙ  

꞉ ⅞ҬῈ ꞉ ԇ ԋ └ 2,980.00҆ Ȃ

Ὲ ╠ѿ֜ ԋ └ Ὲᾛᴇṿ̆ ԇ

ҹ 63,905.07 ҆ᾝ̆ ᵬҹῈ ꞉ ⅞ ꞉

꞉ ⅞ Ҭ ᶛ № ̆ғ ↓ Ȃ

ᴪ ‰↕ ̆ΐᵣ ľץ ԇ Ŀ ᴍῈᾛᴇṿҹ‰̆Ẋ

2022
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ԋ  ꞉ ⅞ ȁ ԇȁ ȁ  

ѿȁ ꞉ ⅞  

̂ѿ̃ ᴪ ꞉ ⅞ ȇῈ Ⱳ ȈȂ 

̂ԋ̃ Ԋᴪ ᴪ ꞉ ⅞ ȇῈ Ⱳ ȈȂ

Ԋᴪ ꞉ ⅞ ̆῏ Ԋ ‗Ȃ 

̂҈̃ Ԋ Ԋᴪ ꞉ ⅞ ≠ԍῈ ȁ

Ὲ ῃᵣ қ≠ Ȃ 

̂ ̃Ὲ Ⱶ ̆ ꞉ ⅞ ȁ ≠ԍῈ

ȁ Ὲ ῃᵣ қ≠ Ғҙ ȂῈ

꞉ ⅞₮ΐ ӥȂ 

̂ԓ̃Ὲ Ԋᴪ ꞉ ⅞ 2ҩ֜ ῤ̆Ὲ Ὲ Ԋ

ᴪ‗ Ὲ ȁ ꞉ ⅞ ȁ Ԋ ȁ Ԋᴪ Ȃ 

̂Έ̃ ꞉ ⅞ Ὲ Ԋᴪ ֜Ὲ қ ᴪ Ȃ 

̂҂̃Ὲ ῤ Ḥ ֲ ꞉ ꞉ ⅞Ὲ ╠ 6ҩ ῤӯ

Ὲ ’ Ȃ 

̂ῇ̃Ὲ қ ᴪ╠̆ Ὲ ῒז ̆ Ὲ ῤ Ὲ

꞉ Ⱶ̆Ὲ Ҍ ԍ 10 Ȃ Ԋᴪ ꞉ ̆

ᾟ№ Ὲ ȂῈ қ ᴪ ꞉ ⅞╠ 5 Ԋᴪ ꞉

Ὲ ’ Ȃ 

̂Ӝ̃Ὲ қ ᴪ ꞉ ⅞ ῏ ‗ ̆ Ԋ

꞉ ⅞ ῏ қ Ȃ қ ᴪץ ≢‗

꞉ ⅞ ῏ ̆῏ қ ‗Ȃ 

̂ ̃Ὲ қ ᴪ‗ Ὲ ȁ қ ᴪ ꞉ ⅞ȁץ

ῤ Ḥ ֲ ꞉ ӯ Ὲ ’ ȁ ӥȂ 
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̂ ѿ̃ ꞉ ⅞ Ὲ қ ᴪ ̆Ὲ Ԋᴪ қ ᴪ

̆ қ ᴪ ꞉ ⅞ӊ 60 ῤ̂ ᴆ ׆̆ ᴆ

̃ ₮ Ὲ ῏ Ȃ Ԋᴪ қ ᴪ Ⱳ ΐ

ᵣ └ ȁ Ԋ Ȃ 

ԋȁ └ ԇ  

̂ѿ̃ Ὲ қ ᴪ ꞉ ⅞ӊ 60 ῤ̆Ὲ Ԋᴪ

꞉ ԇȂ 

̂ԋ̃Ὲ ꞉ ₮ ╠̆ Ԋᴪ ꞉ ⅞ ꞉

ᴆ Ὲ Ȃ Ԋ Ԋᴪ

Ȃ ԊⱵ ꞉ ᴆ ₮ΐ ȂῈ

Ԋᴪ └ ԇ ꞉ Ȃ 

Ὲ ꞉ ₮ ҍ ⅞ ̆ Ԋȁ Ԋᴪ̂

꞉ ̃ȁ ԊⱵ ȁ Ⱶ Ȃ 

̂҈̃Ὲ ҍ ꞉ ȇ └ ԇ ӥȈ̆ ≠ҍӈ

ⱵȂ 

̂ ̃Ὲ ꞉ ’└ᵬ └ ⅞ Ύ̆

꞉ ȁ ԇ ȁ ԇ ȁ ȁȇ └ ԇ ӥȈ

ῤ Ȃ 

̂ԓ̃ ꞉ ⅞ қ ᴪ ̆Ὲ 60 ῤ ԇ ꞉

└ Ὲ Ȃ Ὲ 60 ῤ ԇῈ ̆ ꞉ ⅞

̆ Ԋᴪ ғ 3ҩ ῤҌ Ῥ ꞉ ⅞Ȃ 

҈ȁ └  

̂ѿ̃ ╠̆Ὲ ꞉ ᴆȂ Ԋᴪ

꞉ ⅞ ᴆ ̆ Ԋ Ԋᴪ

Ȃ ԊⱵ ꞉ ᴆ ₮ΐ Ȃ 
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̂ԋ̃ ԍ ᴆ ꞉ ̆ └ Ὲ

ԍῈט ̆ Ύᴪ ̆ ט ҹ ꞉

└ Ȃ Ὲ ѿ ├֜ ₮ ̆ ├֜

̆ ├ Ⱳ ᴍ Ԋ Ȃ ԍ ᴆ ꞉ ̆

└ ̆ ᵬ ȂῈ ῏ ’ Ὲ

Ȃ 

̂҈̃ ꞉ └ ̆ᵖῈ Ԋ ֲ

ᴍ ῏ ȁ ᴆ Ȃ 

ȁ ꞉ ⅞ ȁ  

̂ѿ̃ ꞉ ⅞  

1ȁῈ қ ᴪ ꞉ ⅞ӊ╠ ῒ ̆

Ԋᴪ ȂῈ қ ᴪ ꞉ ⅞ ̆

֜ қ ᴪ ̆ғҌ ╠ ᵞ ԇᴇ Ȃ 

2ȁῈ ȁ ῤ ̆Ὲ Ԋȁ Ԋᴪ

≠ԍῈ ̆ Ὲ ῃᵣ қ≠

Ȃ ԊⱵ ȇ Ⱳ Ȉ ῏

ȁ Ὲ ῃᵣ қ≠ Ғҙ Ȃ 

̂ԋ̃ ꞉ ⅞  

1ȁῈ қ ᴪ ╠ ꞉ ⅞ ̆ Ԋᴪ Ȃ

Ὲ қ ᴪ ꞉ ⅞ӊ ꞉ ⅞ ̆ ֜ Ԋᴪȁ

қ ᴪ Ȃ 

2ȁῈ қ ᴪ‗ Ὲ Ԋᴪ‗ Ὲ Ȃ ԊⱵ

Ὲ ꞉ ⅞ ȇ Ⱳ Ȉ ῏ ȁ

Ὲ ῃᵣ қ≠ Ғҙ Ȃ  
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҈  ↕ 

ѿȁ ꞉ ⅞ Ὲ Ԋᴪ Ὲ қ ᴪ ̕ 

ԋȁ ꞉ ⅞ Ҭ Ҭ ӊ ᴋᵥ‖ Ҍѿ ̆

ץ ꞉ ⅞ Ҭ ҹ‰̆ғ Ҭ ᴪ ҹ Ҭ ̕ 

҈ȁ ꞉ ⅞ Ὲ Ԋᴪ Ȃ 
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