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Kuok Khoon Hong

1 30.00 1.01% 0.0055%
Pua Seck Guan
2 25.00 0.84% 0.0046%
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4 22.50 0.76% 0.0042%
5 17.50 0.59% 0.0032%
Tong Shao Ming
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Kam Teh Chean
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Xu Xue Bing
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